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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SRI GURU NANAK DEV KHALSA COLLECE

Name of the head of the Institution

Dr Gur nohi nder Si ngh

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01128729399
Mobile no. 9213604905

Registered Email

i gaccoor di nat or @gndkc. du. ac.in

Alternate Email

princi pal @gndkc. du. ac.in

Address Dev Nagar, Karol Bagh, New Del hi Pin
110005

City/Town New Del hi

State/UT Del hi

Pincode 110005




2. Institutional Status

Affiliated / Constituent

Consti tuent

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

central

Name of the IQAC co-ordinator/Director

Dr. Deepak Sharma

Phone no/Alternate Phone no.

01128729399

Mobile no.

9213604905

Registered Email

i gaccoor di nat or @gndkc. du. ac.in

Alternate Email

princi pal @gndkc. du. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://ww. sgndkc. or g/ sk/ docunent s/

upl oadedfil es/agar_120220010118. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. sgndkc. or g/ sk/ docunent s/ upl

oadedfiles/filel9122020093518. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B++ 2.76 2016 05- Nov- 2016 | 04- Nov-2021
6. Date of Establishment of IQAC 10- Dec- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Webi nar on ' Sexual

16-Jun- 2020 110



https://www.sgndkc.org/sk/documents/uploadedfiles/aqar_120220010118.pdf
https://www.sgndkc.org/sk/documents/uploadedfiles/aqar_120220010118.pdf
https://www.sgndkc.org/sk/documents/uploadedfiles/file19122020093518.pdf
https://www.sgndkc.org/sk/documents/uploadedfiles/file19122020093518.pdf

Har assnment of Whnen at
Wor kpl ace (Preventi on,
Prohi bition, Redressal),
Act 2013" by Ms. Priti
Jha, Legal Expert and
Consul t ant

Webi nar on ' Rol e of
Teachers in Ensuring
Mental Health of Students
during the Lockdown' by
Dr. Renu Kishore,

Associ at e Professor, Dept
of Psychol ogy. Daul at Ram
Col | ege

02- May- 2020
2

150

Webi nar on ' Benefits of
Digital Administration in
Lockdown' by Ms Keyaa
Mukher j ee, Mani ben
Nanawati Wnen's Col | ege,
Murbai

01- May- 2020
2

160

Webi nar on ' Leave Rul es'
by N hal uddi n Si ddi qui,
Adm ni strator, Al Fal ah
Uni versity, Faridabad
Har yana

11-Jun- 2020
2

35

One week E - Faculty
Devel opnent program on

Bl ended Lear ni ng

organi sed by SG\D Khal sa
Col l ege in partnership
Quest Al liance, an agency
wi th i mmense experience
in online |earning

18- May- 2020
8

140

Atalk on "CSR - A

Qual ity Approach to Post
Enmer gency Devel opment' by
Prof Sudhir Sinha, |RMA,
Anand, Founder Director,
Centre for Sustainability
and Responsibility Inc.

12- May- 2020
2

101

Webi nar on ' NAAC RAF
CRITERION - Il Research,
| nnovati on and Extension'
by Dr K Sajjath,

Associ ate Professor, Govt
Sci ence Col | ege

(Aut ononmous), Bengal uru
and Dr Ni nad Jhal a,
Princi pal, Anand
Institute of Social Wrk

03- May- 2020
2

125

Webi nar on ' Shi ksha Aur
Rashtriya N rman' was
gi ven by Prof. Vinod

M shra, Secretary
General, World Hindi

11-Jul - 2020
2

218




secretariat, Mauritius

Webi nar on ' Rol e and
Functions of | QAC as per
Revi sed Accreditation
Framewor k', by Dr Shyam
Si ngh I nda, Assistant
Advi sor, NAAC

18-Jul - 2020
2

80

Lecture on

| nternationalisation of
H gher Education in

I ndi a: Chal | enges by Dr
Shyam Si ngh | nda,
Assi st ant Advi sor, NAAC,
Bangl ore

18- Jul - 2020
2

77

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Zero NA Zero 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 18
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Conducted three add on courses (of 30 hours duration) in coordination with
Departnent of English (on Academ c witing), Departnent of H ndi (on Hindi
transl ation) and Society of Ethics and val ues, BI SMAN (on Life val ues)
respectively. 2. Atripartite Menorandum of Understandi ng (MU was signed on
February 1, 2020 between SGND Khal sa Col | ege, Del hi, Bhopal School of Soci al



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6371_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6371_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6371_Minutes.pdf

Sci ences, Bhopal and Anand Institute of Social Wrk, Anand to pronote and enhance
academ c interest, research progranme and capacity building. 3. Started an

qgqual ity enhancenent initiative named Mentoring the Mentor Programe (MWP),
wherein experts fromrespective fields shared their know edge and experience with
faculty nmenbers on preidentified topics so that teachers are better equi pped and
oriented during nmentorship classes with students. 4. O gani zed one week eFDP
(1823 May, 2020) on Blended learning in partnership with Quest alliance. The FDP
was organi zed as a col |l aborative effort between SG\D Khal sa Col | ege, Bhopa

School of Social Sciences, Bhopal and Anand Institute of Social Wrk, Anand. 5. A
Nati onal webinar series, titled SYNERG ES, was organi zed between MayJuly 2020, as
ajoint initiative of I QACs of SG\D Khal sa Col | ege, Bhopal School of Soci al

Sci ences, Bhopal and Anand Institute of Social Wrk, Anand. A total of 11

webi nars were held, with experts covering a wi de range of subject areas and
attended by participants from HEls across the nation.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Add on courses and Short term courses Three add on courses were successfully
need to be started in the coll ege. conpl et ed Departnment of English (on
Academ ¢ witing), Departnent of Hind
(on Hi ndi translation) and Society of
Et hi cs ad val ues, BISMAN (on Life

val ues) respectively

Menor andum of Understanding to be A tripartite Menorandum of

si gned between our college and ot her Under st andi ng (MoU) was signed on
institutions having simlar objectives |February 1, 2020 between SGND Khal sa
and aspiration Col | ege, Del hi, Bhopal School of Socia

Sci ences, Bhopal and Anand Institute of
Soci al Work, Anand to pronote and
enhance academ c interest, research
programe and capacity buil ding.

Sem nar to be conducted for Webi nar organi sed on Benefits of

adm ni strative staff regarding digital adm nistration, focussing
digitisation of records, data and mai nly on admi nistrative staff
processes.

Plan initiatives/steps for inproving In order to better equip and orient the
quality of nmentoring cl asses teachers for conducting nentoring

classes, a newinitiative, Mentoring
the Mentor programme was started.
Further, nentoring groups were revised,
and the groups were fixed for a period
of atleast one year for enhancing the
teacher student interactions.

Website to be upgraded and be made nore |Col | ege website has been i nproved
student -t eacher centred and user significantly, is frequently updated
friendly and nade user friendly for al

st akehol ders. Students can access al
rel evant information about cl asses,
curriculum exam nations and



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6371_Contribution.xlsx

adm ssi ons. Assignnents and study

mat eri al can be upl oaded and downl oaded
allowing a twoway interactive process
bet ween teachers and students.

Students to be provided official email
| Ds so that they can reap nmaxinmum
benefits of LMS softwares |like g-suite,
nmoodl e etc

Al'l students have been provided with
official email IDs of the college by
whi ch students and teachers are able to
better utilize Google classroom and
CGoogl e Meet features (LMS).

Al ummi associ ation to be regi stered and
starting a Whatsapp/ Tel egram group for
al umi

A tel egram group has been set up as a
platformfor all alumi to interact and
share relevant information. Alumi are
bei ng contacted and encouraged to join
the group. The al ummi association wll
be registered at the earliest

New | ear ni ng nmet hods and know edge
sharing platforns to be inplenented

Si nce | ockdown, online classes are
bei ng hel d usi ng Googl e Meet; webi nars
are being organi sed at regular
intervals by | QAC and vari ous
departnents; coll ege website has been

i nproved for sharing of study naterial,
assignnents and assessnents between
students and teachers; a youtube
channel has been created for sharing

vi deos and webi nar recordi ngs.

Single LMS platformto be established
for uniform student teacher interaction

As directed by the University of Delhi,
Googl e Meet and Googl e cl assroom and
Googl e Forms are being used for online

cl asses, sharing of resources and
taki ng attendance.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng body 19- Sep- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 31-Jul - 2020
17. Does the Institution have Management Yes
Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6371_Quality.xlsx

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

In order to ensure the effective and
tinmely delivery of information to al

t he stakehol ders of the institution
(students, parents, teachers and
managenent ), College has steadily been
maki ng i nformati on regarding various
aspects |ike adni ssion, assessnents and
exam nation, tinetable, study material,
accounts, purchases etc, available
under a single repository. The coll ege
website serves as a platformfrom where
all relevant information, resources,
docunents and services can be easily
accessed for quick reference, execution
and decision naking. MS is being used
and is useful to various stakehol ders
in the followi ng way: Coll ege |aunched
an official youtube channel https://ww
. yout ube. com channel / UCVI DgANM2AQr r pUEX
nPl Hrw where vi deo recordi ng of
conference proceedi ngs, webinars,
students cul tural prograns and
activities are being upl oaded regularly
for quicker reference. This channel is
bei ng avidly watched not only by
students and faculty of our

institution, but also outside. To
facilitate the students and faculty to
get relevant information relating to
adm ssi on process, academ ¢ cal endar
and tinetable, nentoring and

counsel l'ing, and regul ar updates about
extra and cocurricular events, a
dynam c website is in place. The
website is a useful tool for the
students to |l ogin through their unique
I D and access study material, |esson

pl ans, question bank, to upl oad
assignnents and to view daily
attendance and assessnent marks. A
specially dedicated website is under
operation for adm ssion process which
is linked to the Adm ssion portal of

Uni versity of Delhi. College provides
IT facilities and support to the
applicants at the tine of adm ssion.
Faculty al so gets the details of
activities and events organi sed at
department and col |l ege | evel.
Institutional Email System (IES) has
been created and has been further
strengt hened this year by bringing
under its fold all functionaries of the
col | ege, principal, teachers,

adm ni strative staff and all the
students. Everyone conmmuni cates through
an official email IDs for better




accession of Gsuite features.
Governnent e marketplace (GeM porta
is being used for online purchases. E
tendering is done through e procurenent
portal and other tenders notices are
archived in the college website for
easy access. A Public Address Systemis
in place in the college to nake

i mportant announcenents and nessages
address by the Principal. LEDs screens
have been installed on every floor at
visible | ocations.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Qur College, being affiliated to University of Delhi, follows the academ c
cal endar and curriculum as approved and given by the University. FromJuly
2019, College inplenented the revised Learning Qutcome-based Curricul um
Framewor k (LOCF) syllabi for all Choice Based Credit System (CBCS) courses.
Pl anni ng and preparation for the academ c senesters begin at |east one nonth
prior to the comrencenent of every session. Staff Council is the statutory body
where deci sions are taken in a denocratic nmanner after thorough consultative
and participative process. Acadenic Devel opnment Committee (in consultation with
the academ ¢ Departnent Convenors) finalises workload, assesses teachers’
strength and takes ot her appropriate decisions. and tine table for each
departnent. subject allocations and tine slots of teachers. Tine table
comrittee in collaboration with the departnment convenors works and franes
tinmetable, which is uploaded for the reference of the students before the first
day of the conmencenent of the session. Faculty nenbers prepare a detail ed
Curricul ar planner giving outlines of |esson plan, based on pre-identified
Course Qutcomes (CO and Program CQutcones (PO with special focus on slow and
advanced | earners. Before the conmencenent of classes, orientation prograns are
held at the level of institution and that of academ c departnents. Wthin the
structured framework, faculty is given autonony to take decisions relating to
t eachi ng nmet hodol ogy, and internal assessnent. Besides conventional teaching
nmet hods, various other nethods |ike Quiz, Goup Discussion, Debates, PPT
Presentations, Role Play, Allied Projects, Ganes, Short Filns, Industria
Visits, Add-on practicals, Open book MCQ tests, Assignnents, videos, audio
recordi ngs, use of charts and graphs, discussion on case studies etc. nmake the
teaching | earning experience nore innovative, enjoyable and effective, while
enhancing rational, critical and anal ytical thinking anmong students.
Departnments organi se | ectures, speaker sessions and workshops by renowned
personalities fromacadem cs, corporate sector, policy meking bodi es and nedi a
were held regularly to bring the curriculumto a nore application-based and
career-oriented framework. For efficient inplenmentation of all these nethods
and prograns, the existing infrastructure of the college was further augnented.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship




NI L NI L

31/ 07/ 2020 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA NI L 30/ 09/ 2020
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BCom Commer ce 20/ 07/ 2019

BA Busi ness Econoni cs 20/ 07/ 2019

BA Engl i sh 20/ 07/ 2019

BA Hi ndi 20/ 07/ 2019

BA Hi ndi Journalism 20/ 07/ 2019

BA H story 20/ 07/ 2019

BA Political Science 20/ 07/ 2019

BA Punj abi 20/ 07/ 2019

BA Pr ogr amme 20/ 07/ 2019

BCom Pr ogr amme 20/ 07/ 2019

BSc Mat hemat i cs 20/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Hi ndi - Engl i sh
Transl ati on Course
(Department of Hindi and
| QAC) in association with
Bhartiya Anuvaad
Pari shad, Del hi

07/ 02/ 2019

42

“LI FE: Learn,

I ncul cate, Fix and
Enpower” Short term
Pr ogram organi zed by

Bi sman Soci ety and | QAC

30/ 01/ 2020

31

Short term course on
Academ ¢ witing
organi zed by Depart nent
of English

17/ 09/ 2019

15

View File



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6371_Program_introduced_1608130617.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6371_Value_added_courses_1600956155.xlsx

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BCom Hons 3
BA Busi ness Econoni cs 5
BCom Pr ogr amre 1
BA Programme 1
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is regularly collected fromvarious stakehol ders: viz. students,
parents, teachers and enployers to ascertain the |evel of satisfaction about
the infrastructure and |l earning resources available in the college. Google
forns are upl oaded on the coll ege website under section Feedback and al so
circul ated through What sApp for collecting regular feedback fromdifferent

st akehol ders. The feedback is anal yzed by the college | QAC team On the basis
of feedback, continuous review of infrastructure and | earning resources is
carried out by respective conmittees and the recommendati ons are integrated for
upgradi ng, maintaining and utilizing physical, academ c and support facilities.
To take Students Feedback, there are two structured questionnaires: a) about
the teaching and | earning, b) about the infrastructure of the college. There
are questions related to use nodern teaching aids, teacher’s attitude and
proper gui dance, conduct of regular assessnents and curriculum Hence the
questionnaire is designed to elicit an actual perspective of the teaching

| earni ng experience fromthe student’s point of view The positive feedback

poi nts are conveyed to the respective teachers so as to notivate themto
further augnment their skills. At the same tinme, any negative feedback is shared
in a right perspective and every effort is taken to overcone/inprove the sane.
Parent s Feedback: Questionnaires are shared with parents through coll ege
website and during Parent Teacher mneetings. There are questions regarding
parents satisfaction about the teaching learning initiatives, curriculum
delivery, infrastructure availability and support facilities, student safety
and grievance redressal nechanism Parent Teacher neetings are held at the end
of each senmester to ensure better interaction and conmuni cati on between coll ege
and parents about the student’s progress and performance, to enlist parents
cooperation to renediate any problens, and to refine student’s individual

| earni ng plans. Enpl oyers Feedback: To ensure better placenents in the future,
the enpl oyer feedback formis available on the college website. Questions in
this feedback include enployers opinion about college infrastructure and the
quality of students appearing for interviews and those getting placenent. The
data is anal ysed and used for working on those aspects which can help in
enhancing the quality and enployability skills of the students. Teachers



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6371_Projects_undertaken_1600956247.xlsx

ai ds,

streanl i ned or

report

i s prepared.

facilities.
| QAC ensures that all

Feedback: To ensure a good working environnent for the teaching faculty,
regul ar feedback is taken through survey forns. Feedback is sought with respect
to availability and functioning of teaching related infrastructure,
Li brary and ot her readi ng resources,
ease of administrative procedures and overal
collected is assessed and a draft
rel evant concerns of the teachers are shared with the adm nistration as well
the various conmmittees that are in-charge of the matters nentioned above.
Necessary steps and reforns are taken and existing procedures are either
new processes are established with the aimof providing a
positive and heal t hy working environnent for the teachers.

t ool s and

Resear ch envi ronnent and support,
recreational

The dat a
t he
as

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Progr amme 120 2656 166
BA Punj abi 30 206 35
BA Hi ndi 40 372 27
Journalism
BCom Progr anmme 180 4102 166
BCom Hons 80 2567 73
BA Busi ness 44 252 35
Econoni cs
BA Engl i sh 30 1812 38
BA Hi ndi 30 692 47
BA H story 30 1136 42
BA Pol i tical 30 1686 31
Sci ence
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2220 43 86 Nill 86

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
85 85 216 25 7 9



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6371_Demand_ratio_1601224894.xlsx

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring is an integral part of the student’s holistic development and hence college lays special emphasis on
providing a well-structured and meaningful mentoring program. Mentoring is an important tool to support
students to improve their learning and leadership skills, motivating them towards their future career development.
With this in mind, the College has an elaborate mentorship programme wherein the faculty members mentor
students with an aim to educate, stimulate and empower them so that they develop the necessary mindset,
attitude and skills to make informed and meaningful choices in their life. The mentoring system is handled by a
mentoring committee in coordination with the IQAC. Students are divided into groups consisting on an average
about 30-40 students and each group/class is allotted a teacher as a mentor. Detailed list of the mentors (along
with their contact details) and mentees is available on the college website and notice board for the students’
reference. Mentors are required to keep track of their mentees with reference to academics, attendance,
discipline and overall development. Mentoring sessions are held on a monthly basis which is of one-hour
duration. Interactions are held in an informal manner, where students are encouraged to speak openly about any
issues they face and express their views on any topic without any inhibitions. In the current session, the IQAC
took an initiative named, Mentoring the Mentor Program (MMP), with a view to make the mentoring system more
comprehensive, structured, focused and effective. The mentoring committee selects topics that are of relevance
to students in the present day context, invites experts in the respective topics to mentor the teachers, who in turn
mentor the students on these issues during the mentorship meeting. Some important topics selected for the
MMP program were Health and Wellness, Relationship Management and Stress Management. During the
lockdown period, mentorship meetings were held online using Google Meet. Feedback of the student is taken
after every mentoring session. In addition to faculty mentors, there is also a professionally qualified Counsellor
whose services are available to students. Apart from this, students are motivated to join special lectures
conducted by experts to enhance their grasp on the subject and provide them wider exposure. Financially
constrained students are given guidance about educational loan facilities and other financial support systems.
Skill development workshops are conducted regularly for employability enhancement of students. Placement cell
conducts various guest lectures and workshops for better career opportunities and organizes visits by leading
corporate hubs to provide placement and internship to our students. Bisman- Centre for Human Values, and
Divinity society conducts activities for nurturing ethical, and social values. Students are mentored not only as
passive participant but as an active doer. With a view to ensure privacy and confidentiality, provision has been
made to contact the counsellor through dedicated website. Grievance boxes are placed in the college at several
convenient places so that students can inform their problems and discuss the same with their mentors.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2263

85

30

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

85

85

Nill

Nill

34

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Har deep Kaur Assi st ant NRB Foundati on,
Pr of essor I nt er nati onal
I ndi an Besti z
Awar d2019, July 14
2019, Area of

literature and



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6371_ict_tools_1601224908.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6371_e_resource_1607013472.xlsx

educati on

Associ at e
Pr of essor

2019 Dr Barjinder.
Si ngh. Chowhan

Shar omi  Punj abi
Sahi t kar Award 2019

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCom 147 obD 16/ 11/ 2019 31/ 12/ 2019
BA 103 obD 16/ 11/ 2019 31/ 12/ 2019
BA 114 ODD 16/ 11/ 2019 31/ 12/ 2019
BA 132 obD 16/ 11/ 2019 31/ 12/ 2019
BA 116 obD 16/ 11/ 2019 31/12/ 2019
BA 134 ODD 16/ 11/ 2019 31/ 12/ 2019
BA 140 ODbD 16/ 11/ 2019 31/ 12/ 2019
BA 122 obD 16/ 11/ 2019 31/ 12/ 2019
BCom 148 ODD 16/ 11/ 2019 31/ 12/ 2019
BCom 147 EVEN 16/ 11/ 2019 31/ 12/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Sri Guru Nanak Dev Khal sa College is a constituent college of the University of
Del hi. The college is guided by the regulations laid down by the University
regardi ng syl labi, academ c cal endar, exam nations and eval uation. The
Uni versity of Del hi has a system of continuous internal assessnment that ains at
nmoni tori ng students throughout the senesters. However, Coronavirus pandenic
this year resulted in new shifts in the nmethods of both teaching and
eval uation. As the university was shut down, and traditional in-classroom
teachi ng was suspended, the college introduced and inpl emented sonme innovative
solutions to the problem Standard asynchronous online |earning tools, such as
readi ng/ study material via Google C assroom and coll ege website’ s online
portal were augnented with synchronous video and audi o instruction via podcasts
and video recordings on the college website. Continuous eval uati on system al so
continued through the college online | earning portal where the students were
assessed and marked through various innovative projects, assignnments and
presentations, oral tests, nock class tests submtted on google classroom and
the online portal of the college. The college al so evolved a uni que system
facilitating students with online exans under the OBE fornat. New strategies
were devised to handle all stages of exanmination, fromfilling-up of
exam nation forns to the distribution of roll nunbers to conducting exans
t hrough the online node. The exam nation conmittee made special arrangenents by
setting up four |abs which were to hel p physically handi capped students
(especially blind) and al so students who m ght have internet issues. So, with
i nnovati ve pedagogi cal and eval uati on process, the college continued with the
i nternal assessment and exam nations to assess the student’s academ ¢ growh
t hroughout the senester

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6371_Honours_recieved_1601315691.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6371_Evaluation_1607000217.xlsx

words)

Sri Guru Nanak Dev Khal sa College is a constituent college of the University of
Del hi. The college strictly follows the University Acadeni c Cal endar. However,
while operating within the anbit of the guidelines laid by the University, the
coll ege has a well-defined acadenm c cal endar for each departnent and conmttee.
A neeting of the Principal, Departnment teacher-in- charges and commttee
conveners is held before the comrencement of the semester regarding course
al l ocation and teaching and internal assessnent and eval uati on schedul e as
notified by the University. Since 25 marks (out of 100) are for interna
assessnent, the teachers engage students throughout the senester through
i nnovati ve projects, assignnents and presentations, oral tests, nock class
tests. Although the college has to operate within the broader framework
provi ded by the University, however, it ensures properly spaced acadenic and co-
curricular activities. Information regarding internal assessnent, and
exam nations is regularly displayed on the Coll ege website, notice boards.
Since Teachers participate in the nandatory senester-end eval uati on process of
the university, they also invigilate exans in the College and hel p the Deputy
Superi ntendent of exami nations conduct exam nations snoothly. Practica
exam nations are conducted by the faculty as per the University schedul e and
gui del i nes. For practical exam nations, the Coll ege appoints an overal
Coordi nator as well as Superintendents for each department.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https: //ww. sgndkc. or g/ sk/ docunent s/ upl oadedfil es/| ear ni ngout cone_201220085943.
pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
103 BA Progarm 105 92 88
147 BCom Hons 92 87 95
114 BA Engl i sh(Ho 28 28 100
ns)
115 BA 87 77 89
Hi ndi (Hons)
122 BA Hi ndi 32 32 100
(Journalisnm
132 BA H st ory(Ho 36 32 89
ns)
134 BA Political 29 29 100
Sci ence( Hons
)
140 BA Busi ness E 42 41 98
conom cs( Hon
s)
116 BA Punj abi ( Ho 15 13 87
ns)



https://www.sgndkc.org/sk/documents/uploadedfiles/learningoutcome_201220085943.pdf
https://www.sgndkc.org/sk/documents/uploadedfiles/learningoutcome_201220085943.pdf

161 BSc 54 51 94
Mat hs( Hons)

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. sgndkc. or g/ sk/ docunent s/ upl oadedfil es/ f eedbackanal ysi s 191220084

415. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 NA 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Intell ectual Property | QACs of SGN\D Khal sa 06/ 05/ 2020
Ri ghts Col | ege, Anand Institute

of Social Wrk and Bhopal
School of Social Sciences

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NA NA NA 30/ 09/ 2020 NA

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA 30/ 09/ 2020

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NA Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6371_Pass_percentage_1607060697.xlsx
https://www.sgndkc.org/sk/documents/uploadedfiles/feedbackanalysis_191220084415.pdf
https://www.sgndkc.org/sk/documents/uploadedfiles/feedbackanalysis_191220084415.pdf

any)

Nat i onal Commer ce 2 0
Nat i onal Econom cs 2 0

I nt er nat i onal Economi cs 5 0
Nat i onal Hi ndi 1 0

I nt ernati onal Hi ndi 5 0
Nat i onal Punj abi 5 0

I nt ernati onal Punj abi 1 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
PUNJABI 10
SANSKRI T 1

HI NDI 6
ECONOM CS 1
POLI TI CAL SCI ENCE 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA 2020 0 NA Ni |l
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA 2020 Nill Nill NA
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 28 273 Nl 28
nar s/ Wor kshops
Present ed 5 9 Nill Nill
papers
Resour ce 1 3 Nill 3
per sons
View File

3.4 — Extension Activities



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6371_journals_notified_on_UGC_1601225140.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6371_Books_and_Chapters_1601225207.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6371_Faculty_participation_1606996764.xlsx

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

col l aboration with
Del hi Traffic
Pol i ce

activities activities
Literary Canp in NSS UNI T SGND 1 48
Sl um KHALSA COLLEGE
Fit India NSS UNI T SG\D 1 44
Movenent KHALSA COLLEGE
Pl antation drive: VI JAYANT NCC 1 54
Tree Plantation (2DBn) SGND KHALSA
Pak hwada COLLEGE
HELPI NG HANDS: VI JAYANT NCC 1 54
Donation Drive for |(2DBn) SGND KHALSA
hel pi ng poor COLLEGE
children living in
sl um
Bl ood Donati on VI JAYANT NCC 2 54
Drive (2DBn) SGND KHALSA
COLLEGE NSS SG\D
KHALSA COLLEGE
Control Pollution VI JAYANT NCC 2 54
Ral | y Agai nst (2DBn) SGND KHALSA
Pl astic use and COLLEGE NSS SGN\D
Pol [ uti on KHALSA COLLEGE
Visit to Yanuna NSS UNI T SG\D 1 47
Khar dar Sl um SURVEY KHALSA COLLEGE
El ect or al NSS UNI T SG\D 2 20
Verification KHALSA COLLEGE
Pr ogr amme
Sem nar on E- NSS UNI T SGND 2 54
Wast e Managenent KHALSA COLLEGE in
col l aboration with
M. Rushi kesh
Dhur hat, Shubra
Ranj an | AS
Visit to Traffic NSS, SGND Khal sa 1 41
Trai ni ng Park College in

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

NA

NA

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6371_Extension_1601225346.xlsx

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Donati on NSS, SG\D Donat i on 1 41
Drive Khal sa Col |l ege [Drive at Yanuna
Khar dar Sl um
Nat i onal NSS, SG\D Visit to 1 39
Servi ce Schene | Khal sa Col | ege Kirti Nagar
Sl um( Di wal i
Cel ebrati on)
Donati on NSS, SG\D Di wal i 1 25
Khal sa Col | ege | Donation Drive
Swachht a NSS UNI T, Swachht a 1 48
Rally in Karol SG\D Khal sa Rally in Karol
Bagh Col | ege Bagh
Swachht a NSS UNI T, Visit to NC 1 27
Pakhwada SG\D Khal sa Joshi Hospital
Col | ege
Swachht a NSS UNI T, Canmpus 1 34
Pakhwada SGN\D Khal sa Cl eani ng
Col | ege
Swachht a NSS UNI T, Visit to 1 31
Pakhwada SGN\D Khal sa Yarmuna Khar dar
Col | ege Sl unm( Awar eness
Drive)
Swachh Bhar at VI JAYANT NCC Cycle Rally 1 54
(2DBn) SGND
KHALSA COLLEGE
Swachht a NSS, SGN\D Swachht a 1 38
Pakhwada Khal sa Col | ege |Pakhwada- Canpus
Cl eani ng
Swachhta Hi NSS UNI T, Cl eani ng 1 39
Seva SGN\D Khal sa Drive
Col | ege
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
V\ebi nar s 2600 NA 2
eFDP 150 NA 8
I ntellectual 136 NA 2
Property Rights

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the

linkage

Name of the
partnering

institution/

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6371_Students_in_extension_1601225471.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6371_Collab_activities_1601226075.xlsx

industry
[research lab
with contact

details
I nternship Pr oduct Spar ow 01/ 08/ 2020 30/ 08/ 2020 Vi nayak
Resear ch Bansal
Item
I nternship Sal es and Merits 16/ 08/ 2019 20/ 10/ 2019 Shi vansh
Mar ket i ng Capi t al Arora
I nternship Fi nanci al Foundati on 20/ 12/ 2019 20/ 01/ 2020 Jyoti Jain
Advi sor Weal t h
Capi t al
Internship Mar ket i ng Car eer 15/ 11/ 2019 31/12/ 2019 Ajit singh
Mar shal | Anand
I nternship Busi ness Car eer 15/ 11/ 2019 31/ 12/ 2019 Sahi bj yot
Devel opnent Mar shal | Si ngh
Intern
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

The Bhopal School 01/ 02/ 2020 Academ ¢ exchange 3500
of Social Sciences and col | abrati on

Anand Institute 01/ 02/ 2020 Academ ¢ exchange 3500
of Social Work and col | abrati on

| deal institute 01/ 08/ 2020 Academ ¢ exchange 1000
of Managenent and and col | abration

Technol ogy

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

771350

801204

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Val ue of the equi pment purchased Exi sting
during the year (rs. in |akhs)
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting

Sem nar

Hal | s

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6371_Linkages_1601226185.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/6371_MoU_1601315983.xlsx

pur chased (Greater than 1-0 | akh)

during the current year

Laboratori es Exi sting
Cl ass roons Exi sting
Campus Area Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSYS Ful |y LSEASE 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 2933 911917 1000 295567 3933 1207484
Books
156 156597 119 203346 275 359943
Ref er ence
Books
Journal s 16 76808 2 10970 18 87778
e- 5 26528 2 Nill 7 26528
Jour nal s
Weedi ng Nill Nill 3978 473867 3978 473867
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-

content

NA

NA

NA

30/ 09/ 2020

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 216 7 0 0 3 0 0 100 0
g
Added 0 0 0 0 0 0 0 0 0



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6371_augmentation_details_1606997203.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/6371_Library_1601226527.xlsx

Tot al 216 7 0 0 3 0 0 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

ni | https://ww. sgndkc. or g/ sk/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
0 10384 0 1629308

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Al l ocation of classroons and conputer labs is notified through the Coll ege
Ti met abl e prepared and comuni cated to teachers at the begi nning of each
semester and also notified on the college website. College has seven wel |l
equi pped Conputer Labs with adequate nunber of printers, white boards, LCD
Projectors and Wfi connectivity. To facilitate teaching-Iearning process for
visual Iy chal l enged students, the college has an enabling unit which conprises
of Daisy player, Braille books, special keyboards for students with |ow vision.
G/mfacilities are available for staff and students and to enabl e cautious use
of gym equi pnent, an instructor has been hired to facilitate and guide all gym
users. Know edge and learning of yoga is facilitated anongst staff and students
through the services of a full tinme yoga coach. College has consistently
mai ntai ned an i npressive record of achievenents in the field of Sports owing to
rigorous training and practice provided to our sports students through a team
of highly conpetent coaches for different sports. College al so has provision
for indoor ganes |ike Carrom Chess and Tabl e tennis. Teacher incharge (sports)
mai ntains a proper record of all students attending daily sports practice as
wel | as refreshments provided to them The college has fully operational Rain
wat er harvesting plant, Solar power plant (1KV) and RO Water plant. Wth a view
to curb water consunption, waterless urinals have been installed in the staff
restroom(Mal e). Two small but aesthetically maintained | awmns on both sides of
the college inpart a green view to the canpus and are naintained by two ful
time Gardeners. An efficient teamof Electricians, Plunber and House keeping
staff assist in routine maintenance, cleaning and repair work within the
canmpus. Through the nechani smof Staff Council, Faculty nenbers are appointed
on various conmittees viz. Purchase Committee, Maintenance Committee, Library
Committee, Sports Conmittee to supervise the functionality and mai nt enance of
coll ege infrastructure. College provides domain based email ids to faculty as
wel | as students to keep theminforned about all inportant notices and
i nformation. LED Monitors have been installed on every floor to display
i nformati on about upcom ng events in the college. The college has a centrally
air-conditioned library conprising of a conputer section (to access online
journal s) and adequate seating arrangenment for students as well as staff.
Medi cal facilities within the canpus conprise of a nedical roomand services of
a doctor on the canpus from 10AMto 2PMon all working days. A vendi ng machi ne
has been installed in the nedical roomfor dispensing sanitary napkins at



https://www.sgndkc.org/sk/

noni nal costs.

The col |l ege canpus is nonitored and saf eguarded through CCTVs
whi ch provide a conprehensive security cover.

https://www.sgndkc.org/sk/documents/uploadedfiles/activities 161220092744.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Foundat i on,
Kong

Hong

Fi nanci al Support Schol ar shi ps and 36 292000
frominstitution fi nanci al support
Fi nanci al Support
from Ot her Sources
a) Nati onal Merit Schol arship 14 153540
s(Mnority)
b) I nternati onal Hel p the Blind 14 130000

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Counsel I'i ng

enhancement scheme enrolled
Car eer 20/ 04/ 2020 60 Pl acenent Cel
Counsel I'i ng
Ment ori ng 06/ 02/ 2020 1800 Al'l departnents
Renedi al Coachi ng 14/ 10/ 2019 20 Depart nment of
Economi cs
Language Labs 03/ 08/ 2019 40 Depart ment of
H ndi and Hi nd
Jour nal i sm
Language Labs 05/ 09/ 2019 32 Depart nment of
Engl i sh
Bri dge Courses 01/ 09/ 2019 26 Depart nment of
Economi cs
Yoga and 06/ 01/ 2020 30 Depart nment of
Medi tation (off Physi cal Educati on
line)
Yoga and 14/ 05/ 2020 25 Depart nment of
Medi tation (online) Physi cal Educati on
Per sonal 01/ 08/ 2019 500 Psychol ogi ca

Counsel | or

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year

Name of the
scheme

Number of
benefited
students for

Number of
benefited
students by

Number of
students who
have passedin

Number of
studentsp placed



https://www.sgndkc.org/sk/documents/uploadedfiles/activities_161220092744.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6371_Scholarships_1600956327.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6371_Development_Schemes_1600956375.xlsx

competitive career the comp. exam
examination counseling
activities
2019 Career Qui 80 225 4 21
dance-
Dynani sm of
t he
Cor porate
Wrl d
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during the year
Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
EY GDS 200 21 TRI EDGE, 14 3
PVT. LTD., CAREER MARSH
ASAHI | NDI A ALL, OQUTLOOK
GLASSLTD. , GROUP, FOUNDA
BRI TI SH TELE TI ON VWEALTH,
COVMUNI CATI O CAPI TAL
NS  H CH ADVI SORS
BEAM GLOBAL,
Icd
PRUDENTI AL
LI FE, JARQG
JOSH TALKS,
LT, LIDO TR
AVCLAN, W PRO
, TOMW
HI LFI GER,
CALVI N
CALVI N KLEI'N
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 10 B. A Pol i tical AU, Del hi M A. (pol .s
(Hons.) - Sci ence School of c.), MA
Political Soci al Work |Social Wrk,
Sci ence , DU, 1 GNQOU, LLB, B.Ed
I LS LAW
COLLEGE



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6371_Guidance_1600956466.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/6371_Placement_1600956515.xlsx

PUNE,

MDU( Mahar shi
Dayanand
Uni versity)
2019 7 B. A H story Apeej ay I nterior
(Hons.) - Institute of | Design, MA
H story Desi gn, DU H story,
SOL, Faculty LLB, MA
of | aw, hi story,
Del hi MA, PG
Uni versity, Di pl oma in
| GNOU, Cul t ur al
Indira Managenent
Gandhi MBA Fi nance
Nat i onal
Centre for
the Arts,
SURESH GYAN
VI HAR
UNI VERSI TY
2019 5 B. A H ndi GARHWAL M A, MASS
(Hons.) - Patrkarita | UNI VERSITY, |COVMMUNI CATI O
H ndi Avam I GNOU, N; MA
Journalism & | Jansanchar I GNOU, KU, Political
Mass Conmuni Swami Sci ence
cation Vi vekanand
Subhar ti
Uni versity
2019 5 B. A H ndi DU, | GNOU MA (Hi ndi)
(Hons.) -
H ndi
2019 50 B Com Conmer ce GLA B. Ed,
(Hons.) Uni versity M Com
Chartered
account ancy,
Fi nanci al
pl anni ng and
weal th
Managenent ,
MA, MBA,
M5c,
Busi ness
Anal yti cs,
Pur sui ng
ACCA, PGDM
2019 4 B. A H story, Choudhary B. Ed,
Program Engl i sh, Ranbi r singh MA( Eng) ,
Pol i tical uni versity, MBA, MA
Sci ence, | GNOU, | Mr Punj abi
Engl i sh Gazi abad,
Sri Guru
Nanak Dev
Khal sa
Col | ege
2019 3 B. A Engli sh GGSl PU, B.Ed- 2 ;
(Hons.) - Uni versity Mast er of




Engl i sh of Adel ai de Engl i sh
Literature
and
Li ngui stics
2019 6 B. A Punj abi DELHI M A
(Hons.) - Uni versity, Punj abi
Punj abi Manav Rachna B. Ed
Uni versity
2019 3 Busi ness Institute CA
B. A. (Hons.) Econoni cs of chartered | Actuarial
- Busi ness account ancy, Sci ences
Economi cs Institute of |course, PGDM
Act uari es of Busi ness
I ndi a by Managenent
cl earing
ACET, NNI Ms
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GVAT 1
CAT 9
Civil Services 3
Any O her 3
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Sports Day 3 Intra Coll ege 800
Yuva Kavi Samel an 3 Intra College 55
Poetry conpetition Intra Coll ege 50
Kavya Mela 3
Onl i ne poetry Inter college 35
competition- Junoon-e-
Kal aam 3
Onl i ne poetry Inter College 32
competition- ????? ?2?27?7?
???°?7?°°?7???7? 3
Prakhar: Debating and Inter College 200
Qui zzing fest 3
Theatre Workshop 3 For Col | ege Students 45

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Name of the
award/medal

Year

National/
Internaional

Number of
awards for
Sports

Number of Student ID
awards for number
Cultural

Name of the
student
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2020

H gh Com
nmendat i on,
Sri Venkat
eswara MJUN

Nat i ona

Nill

1724

Mani k
Si ngh

2020

Uni versity
Khel o

I ndi a Cham

pi onshi p
(Race

Wal ki ng)

Nat i ona

Nill

1743

Ar shdeep
Si ngh
Si dhu

2020

Bronze
Medal , Al

I ndi a

I nter
Uni versity
Chanpi onsh

ip,
Mangal or e
(Athletics

)

Nat i ona

Nill

2280

Kar an

2020

4t hPl ace,

Uni versity
Khel o

I ndi a Cham

pi onshi p
(Race

Wal ki ng)

Nat i ona

Nill

1743

Ar shdeep
Si ngh
Si dhu

2020

5Th
Pl ace, Al
I ndi a
I nter
Uni versity
(Race
Wal ki ng)

Nat i ona

Nill

1743

Rahul

2020

Bronze
Medal , Al

I ndi a

I nter
Uni versity
Chanpi onsh

ip,
Mangal or e
(Athletics

)

Nat i ona

Nill

2280

Kar an

2020

Quarter
Finali st,
ZHDC Hi ndi
Par | i ament
ary Debate

Nat i ona

Nill

1153

Sant osh
Gupta

2019

Speci al
Ment i on,
H ndu
Col | ege,

Nat i ona

Nill

2169

Bhavi shaya
Dahi ya




MUN

2019

Speci al
Menti on,
H ndu
Col | ege,
MUN Al PPM

Nat i onal

Nill

1155

Gaut am
Bal i

2019

Bronze
Medal ,

I nter
Col | ege
At hletics
Chanpi onsh
ip 1500 M

Nat i ona

Nill

2292

Anki t

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

the multilingua
essenti al
probl ens concerning them Their
students for community service
Union did lots of charity work in their
Di stribution of Masks, Langar
change in the procedures of work so as to benefit the students.
coordinate with the NSS wing of the college in al
responsi ble for the organisation of the cultura
they work in unison with the Art and Culture Society of the college to organise
They al so organi se Student Union | naugura
begi nning of the session and at the conclusion of the session a prayer
organi sed to seek bl essings for the exans and for the outgoing graduating
Advi sory Comm ttee has been acting as an advisory body to the
el ected nenbers of College Students Union with the viewto training and
sensitizing themthrough representation and participation,
them a sense of service and responsibility.

St udent s’
Sanitization,

cl ass. Students’

St udent’ s Counci

the Surl ok festival.

and nmul ticul tura

nature of the coll ege,
i nk connecting various student communities and resolves issues and
nost significant contribution is in nmobilising
During the Lockdown period, nenbers of our

in the college is an el ected body. Their support and
suggestions are solicited fromtinme to tine and specially when the college is
organi sing or proposing a new initiative or change.
mai ntai ning discipline in the coll ege.
concern and initiative for solving problens faced by students.

They cooperate in
Students Uni on has been exhibiting
Keeping in mnd

it acts as an

respective localities like

Sewa etc.

their ventures.
festival

At tinmes they suggest
They cl osely
They are
of the college, so

at the
neet is

thereby nurturing in

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

750

5.4.3 — Alumni contribution during the year (in Rupees) :

75000

5.4.4 — Meetings/activities organized by Alumni Association :

Three neetings were organi sed by Al umi
Decenber 2019 and 31st January 2020. Activities done during the year

associ ati on on 20t h November

2019, 20th
1) Webi nar
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on Now Men need to challenge Patriarchy was organi sed by the Alumi menbers on
13th May 2020. Ms. Kaml a Bhasin, renowed fem nist, was the speaker of the
session. 2) Wbinar on Corona Pandemi c: Coping up in the Unpredicatble scenario
was organi sed on 23rd June 2020. Dr Puja Dewan , MBBS, Gynaecol ogi st was the
speaker.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The coll ege | ays nuch enphasis on a denocratic decision making process at al
levels in order to make inforned decisions and achi eve excel | ence.
Decentralisation and participative nanagenment are two inportant aspects of this
denocratic process. At the apex, the College Governing Body provides all the
necessary support to nanage, supervise and admi nister the college affairs. A
nunber of col |l ege and departnent conmittees, conprising of faculty nenbers, are
constituted every year for taking care of the day to day functioning and
deci sion making in the college. The nmenbers to these conmrittees are elected in
the staff council neeting foll ow ng due process. A nunber of students societies
and conmittees are also an integral part of the college activities and they
al so are involved and engaged in the decision nmaking process. Students’ Union
the student representative body, is quite active in the college and they play a
vital role not only for apprising the grievances and concerns of the students
but al so provide a students’ perspective on various aspects related to them
Hence, they are also actively involved in the various decision naki ng processes
in the college. Wth Governing Body at the helm staff council and coll ege
committees bel ow and a decentralised and participatory decision making at al
levels, i.e. every nenber of the college comunity feels enpowered.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The duly constituted Adm ssion
Committee of the college holds severa
neetings, with active participation of
teachi ng and nonteaching staff nenbers
to discuss and inplenent the various
gui del i nes, rules, norns, procedures,
processes, and criteria for adm ssion
as per University guidelines. An
adm ssion portal has been created for
students to conplete the adni ssion
process. To ensure that prospective
students don’t experience any hassl es
and are able to conplete the adm ssion
process snoothly, teachers, non-
teaching staff as well as student
vol unteers work in a coordinated nanner
and hel p the students and parents in
every possi bl e nmanner.

I ndustry Interaction / Coll aboration Various departnments and societies of
the coll ege ensure regular interaction




of students with
speakers/representatives from | eading
conmpani es/fields who are invited to
enlighten the students and al so
intermngle with them The areas from
where such experts are invited include
MN\Cs, Entrepreneurs, Media and
journalism Historians, Sports, Tourism
etc. Students al so undertake corporate
and other internships. Al these
initiatives help themto |earn and
instil various technical and soft
skills, and provide rel evant exposure
that is very hel pful for job placenent
and further academ c choi ces.

Human Resource Managenent

The col | ege conducts vari ous
activities for its enployees to ensure
heal t hy enpl oyee environnment. These
i nclude progranmes |i ke Yoga Day, Fun
games session on sports Day etc for
stress managenment and awar eness.

Regul ar feedback is taken from al
enpl oyees and gri evances are addressed.
Events |i ke sem nars, webinars,
training sessions, workshops are
organi zed at regular intervals which
focus on capacity building, skil
devel opnent, incul cating | eadership
val ues, tackling Gender biasness and
enhanci ng col | aborative and cooperative
wor ki ng qualities. Sone of the webinars
i nclude, NAAC Criterion Ill- Research
i nnovati ons and Extension ‘Now men need
to challenge patriarchy’ CSR- A quality
approach to post energency devel opnent
Benefits of digital administration in
| ockdown and I nportance of yoga in
| ockdown and COVI D 19 pandemi c

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The col |l ege boasts of state of the
art infrastructure and ICT | earning
tools. The Bhai Qurdas Coll ege Library,
is arepository for learners with |arge
nunber of books and ot her resources. It
houses not only 73366 books (i ncl uding
rare books) but al so subscribes to a
good nunber of research journals,
periodi cal s, magazi nes and daily
| eadi ng newspapers as recomrended by
the nmenbers of academn c departnents
fromtine to time. The Library has
subscribed to the nmenbership of
I NFLI BNET and DELNET. Each classroomis
equi pped with LCD projectors to
facilitate usage of ICT technology in
teachi ng. Col |l ege has seven conputer
| abs equi pped with a total of 180
conputers which are updated on a tinely




basis. There are two smart cl assroons
and 4 Star Board Interactive Tablets
for encouragi ng i nnovative teaching
nmet hods. For health and fitness,
col l ege Gym has been functioning with
the |l atest equipnent and facilities for
recreation of the students and the
staff. Elevators and ranps in the
col l ege pren ses enable easy nobility
for the differently abled students.

Research and Devel oprent

Faculty are constantly encouraged
t hrough various platforns to conduct
research invol ving students and publish
research articles.

Exam nati on and Eval uati on

The coll ege follows the Continuous
Internal Evaluation (CIE) systemin
accordance with University guidelines
on eval uation and assessnent, which
conmprises of internal (25 marks) and
external evaluation (75 marks).
Teachers eval uate students through
various mechanisms |ike witten mdterm
assessnents, class tests, quizzes,
proj ect reports, assignnments, group
di scussi ons, response in class and
attendance. For slow |l earners and for
students engaged in sports, nore
opportunities like retests are
provi ded. Students are al so eval uated
on the basis of the study reports
subnmtted by themafter industria
visits. During the COVID 19 | ockdown,
online assessnents were conducted using
Googl e forns, Google classroom Google
docs. An assessnent portal was al so
created in the coll ege website. The
exam nation conmmi ttee oversees the
snooth inplenentation of the University
senester exans.

Teachi ng and Learni ng

Institution notivates teachers to
adopt and practice up to date nodern
and i nnovative teaching and | earning

nmet hodol ogi es. Faculty nenbers prepare
a chapter-wi se, tineline based | esson
plan for their respective subjects
(papers), sunmarise course and subject
out conmes, inform and di scuss about
pedagogi cal tools and nmethods and
devi se strategies for catering to the
needs of student diversity in the class
(l'ike sl ow and fast |earners, Hi ndi and
Engl i sh speaki ng students). Before
comrenci ng the teaching, students are
bri ef ed about the course/subject
obj ecti ves, outcones, teaching nethods,
| esson plan, tinmelines, assessnent
process, their roles and




responsibilities etc, and any
gri evances or doubts. Besides
conventi onal teaching nethods, various
ot her nethods like Quiz, G oup
Di scussi on, Debates, PPT Presentations,
Role Play, Allied Projects, Ganes,
Short Filns, Industrial Visits, Add-on
practicals, Open book MCQ tests,
Assi gnnents, videos, audio recordings,
use of charts and graphs, discussion on
case studies etc. are enployed by the
teachers. The coll ege al so ensured
tinmely and efficaci ous conpl etion of
curriculumfor students of all courses
during | ockdown period since March
2020. Through use of various softwares
I i ke Googl e classroom Google Meet,
Zoom Skype, Watsapp and the col |l ege
website, teachers were able to deliver
| ectures, provide study material in the
formof e resources and conduct
i nternal assessnments. The mentoring
program nentioned earlier, also plays
an inmportant role in the teaching
| earni ng process.

Curri cul um Devel opnent

Bei ng a constituent coll ege of
Uni versity of Del hi, the college
i mpl ements the syl |l abus prescribed by
t he sane. Acadeni c devel opnent
commi ttee holds nmeetings with
departnment convenors to finalise
wor kl oad, subject conbi nations, tine
table for each departnent. The Teacher
in charge of the respective departnent
noni tors the proper inplenentation of
teachi ng nethods and tools, tinely
conpl eti on of syllabus and the interna
assessnents. Various mnethodol ogi es are
enpl oyed like incorporating theory with
practical, sem nars, extension
| ectures, workshops etc., to suppl enent
the University's curriculumand to
i ntegrate goals and objectives of the
institution. The Institution constantly
encourages the faculty menbers to
attend refresher courses and training
progr anmes conducted for inproving
their skills.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

M nutes of the inportant neetings of
Staff Council, various Departnents,
| QAC, are avail able online which serve
as an inportant database for future
pl anni ng and devel opnent. Ti netable and
ot her inmportant notifications and




announcenent are regularly archived on
website for future reference.

Adm ni stration

Onl i ne adni ssions, online students
attendance on ERP, tinmetable and other
i mportant notices and announcenents
meant for students regularly avail able
on col l ege website

Fi nance and Accounts

Al paynents done digitally, salary
slip of enpl oyees nade avail abl e
online, use of Government e-Marketplace
(GeM and e-procurenent portal for
purchases and transparent transactions

St udent Admi ssion and Support

A separately dedi cated website for
adm ssion linked with the University of
Del hi site. ERP has been nade
functional to provide student support
services like attendance, assignnents,
i nternal assessnents, sharing of study
material, timetable etc. Google
Cl assroom has been used extensively for
onl i ne teaching

Exam nati on

Date sheet nade avail abl e onli ne,
online provision for filling up
exam nation forns and issuance of
adm ssion tickets, results too are
decl ared online

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 NA NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Benefits Webi nar 160 15
of Digital on 01/ 05/ 2020 |01/ 05/ 2020
Admi nistra | Benefits
tion in of Digital
Lockdown |Adm nistra
tion in
Lockdown
2020 NAAC RAF NAAC RAF 125 6




-1 -1 03/ 05/ 2020 |03/ 05/ 2020
Resear ch, Resear ch,
| nnovati on |l nnovati on
Consul t anc |Consul t anc
y y
2020 60
| mportance |l nportance |05/ 05/ 2020 |05/ 05/2020
of Yoga in |of Yoga in
t he t he
cont ext of |context of
Lockdown Lockdown
and and
Covi d19 Covi d19
2020 E - FDP E - FDP 140
Bl ended Bl ended 18/ 05/ 2020 |23/ 05/ 2020
Lear ni ng Lear ni ng
2020 I nt er nat I nt er nat 186
ionalisati |ionalisati [24/05/2020 |24/ 05/2020
on of on of
Hi gher Hi gher
Educati on | Educati on
in India: in India:
Chal | enges |Chal | enges
and Oppo and Qppo
rtunities |rtunities
2020 Constitu Constitu 150
tional Obl |tional Obl |29/05/2020 [29/05/2020
i gations- |igations-
Val ues, Val ues,
Ri ght s, Ri ght s,
Duties and |Duties and
Responsi bi |Responsi bi
lities of lities of
Citizens Citizens
2020 | npact | npact 141
of of 03/ 06/ 2020 |03/ 06/ 2020
Covl D- 19 Covl D- 19
on Econony |on Econony
and signif |and signif
i cance of i cance of
Swadeshi Swadeshi
Thought s Thought s
(in Hndi) |(in H ndi)
2020 Leave Leave 35
Rul es Rul es 11/ 06/ 2020 |11/ 06/ 2020
2020 Cor ona Cor ona 260
Pandem c : |Pandenic : |23/ 06/ 2020 [23/06/ 2020
Copi ng up | Copi ng up
inthe Unp |in the Unp
redi ctabl e |redictable
Scenari o Scenari o
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year
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Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP on Modl e
Lear ni ng

Managenent
System

12/ 05/ 2020

17/ 05/ 2020

Open Resource
tools for
Resear ch

organi sed by
Teachi ng
Lear ni ng
Centre,
Ramanuj an
Col | ege

08/ 06/ 2020

14/ 06/ 2020

Resear ch
Met hods and
Busi ness
Anal ytics using
SPSS and R
studi o

04/ 06/ 2019

11/ 06/ 2019

Basi ¢
Resear ch
Met hodol ogy

01/ 06/ 2020

06/ 06/ 2020

Resear ch
Met hodol ogy and
Process

20/ 06/ 2020

26/ 06/ 2020

Cont enpor ary
Critical Trends
in Literature

22/ 06/ 2020

28/ 06/ 2020

E Faculty
Devel opnent
program on

onl i ne Teachi ng
and Learni ng
Met hodol ogi es

19

18/ 05/ 2020

23/ 05/ 2020

FDP on
Mul ti nmedi a
enri ched
Econt ent
Devel opnent

21/ 06/ 2020

26/ 06/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

Nill

Nill

Nill

Nill

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students
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Group I nsurance Schene Group | nsurance Schene Fee concession and
schenes for differently
abl ed students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The coll ege regularly conducts both internal and external financial audits.
Expenditures are operated in a budgeted manner. Different Committees/
soci eties/ departnents forward their yearly budget and activity proposal for
approval fromthe Finance Committee and the Governing body of the Coll ege.
Purchase requirenents are forwarded through the Adm nistrative Oficer for due
approval . The institution has engaged audit firm RRSR and Conpany, to do
internal financial audits on quarterly basis. External audits are done by IP
Pasricha and Co. Chartered Accountant on annual basis.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni c Yes Dr. Rakesh Yes Depart nment al
Kumar, Vice i nchar ge
Principal, RLA
Col I ege Dr
Prerna D wan,
Associ at e
Prof essor, RLA
Col | ege

Adm ni strative Yes Dr. Rakesh Yes
Kumar, Vice Adm ni strative
Principal, RLA Oficer
Col | ege Dr.
Prerna D wan,
Associ at e
Prof essor, RLA
Col | ege
Chanchal Batra,
Section Oficer
(Adnmin), RLA
Col | ege.

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The establishment of Parent — Teacher Association is in the process, however
regul ar parent teacher neetings are held for better comunication and




interaction on the performance of the students. A Parent Teacher Meeting was
hel d on Novenber 15, 2019 which was actively attended by a nunber of parents.
Sone highlights/outputs of the parent teacher interactions were: ¢ Detailed
report about the student’s academ c performance was shared and di scussed over
personal interaction with the parents. Parents shared their
experiences/ grievances, if any, about college teaching and adm nistration e
Parents were acquainted with the evolving innovative teaching and eval uati on
nmet hodol ogy and associated reforns |ike online attendance system devel oping
mentoring system services of a qualified psychol ogical counsellor, robust
pl acenment systemetc. ¢ Several suggestions and plans to organi ze joint
progranms and activities for overall devel opnment of the students were suggested
by the parents. These woul d be addressed during the upcom ng session. Parents
expressed their wllingness, generous support and financial assistance for the
sane

6.5.3 — Development programmes for support staff (at least three)

- The Internal Quality Assurance Cell (1QAC) of Sri Guru Nanak Dev Khal sa
Coll ege, in association with the | QAC of Raml al Anand Col | ege, University of
Del hi organi zed a webinar on the “Benefits of Digital Administration in
Lockdown”, on 1st May 2020. The resource person for the webi nar was Ms. Keyaa
Mukherjee, an adm nistrative officer from Mani ben Nanawati Wnen's Col | ege,
Munbai, which is affiliated to SNDT Wonen's University. \Wbinar on Leave Rul es
was organi sed on 11th June 2020. The resource person was Ni hal uddi n Si ddi qui,
Admi nistrator, Al Falah University, Faridabad Haryana

6.5.4 — Post Accreditation initiative(s) (mention at least three)

l.Institution notivates teachers to adopt and practice | atest nodern and
i nnovative teaching and | earning nethodol ogi es. 2. Enphasis on utilising IT
tools in adm ssion process as well as other students support service. 3.To0
pronote research capacity anong faculty, provisions of research grant was

initiated.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
€)ISO certification No
d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2020 E - FDP 18/ 05/ 2020 18/ 05/ 2020 23/ 09/ 2020 140
Bl ended
Lear ni ng

2020 Internatio 24/ 05/ 2020 24/ 05/ 2020 24/ 05/ 2020 186
nal i sation
of Hi gher

Education in

I ndi a:
Chal | enges
and Opportun
ities

2020 Webi nar on 27/ 05/ 2020 27/ 05/ 2020 27/ 05/ 2020 125
I mplications




of COVI D
caused
| ockdown

2020

Constituti
onal
bl i gations-

Val ues,

Ri ght s,
Duties and R
esponsi bilit

i es of

Citizens

29/ 05/ 2020

29/ 05/ 2020

29/ 05/ 2020

150

2020

Benefits
of Digital A
dmnistratio
nin
Lockdown

01/ 05/ 2020

01/ 05/ 2020

01/ 05/ 2020

160

2020

Rol e of
Teachers in
Ensuri ng
Ment al
Heal t h of
St udent s
during the
Lockdown

02/ 05/ 2020

02/ 05/ 2020

02/ 05/ 2020

150

2020

NAAC RAF
-1
Resear ch
| nnovati on
Consul tancy

03/ 05/ 2020

03/ 05/ 2020

03/ 05/ 2020

125

2020

| nportance
of Yoga in
t he cont ext
of Lockdown
and Covi d19

05/ 05/ 2020

05/ 05/ 2020

05/ 05/ 2020

60

2020

Intell ectual
Property
Ri ghts

06/ 05/ 2020

06/ 05/ 2020

06/ 05/ 2020

136

2020

Now Men
need to
chal | enge
Patri archy

13/ 05/ 2020

13/ 05/ 2020

13/ 05/ 2020

130

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male
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1. NSS
organi zed a
talk on Health
| ssues for
Grls

06/ 11/ 2019

06/ 11/ 2019

35

NIl

2. Webi nar on
“Now Men Need
to Chal |l enge
Patri archy” by

Ms. Kaml a
Bhasi n

13/ 05/ 2020

13/ 05/ 2020

85

47

3. Webi nar on
“CGender
Sensi tisation,
Soci ety and
Law’ by Ms.
Asmat hunni sa G

18/ 06/ 2020

18/ 06/ 2020

38

32

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Webi nar on “New Perspectives on Nature Conservation in Post Covid 19 Era” by

Prof. Dr. Radheyshyam Sharma and Dr. Suneetha T.B. on 5th June from 12.30 to
2.30pm
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 16
Provision for |ift Yes 16
Ranp/ Rai | s Yes 16
Braille Yes 16
Software/facilities
Rest Roons Yes 16
Scri bes for exam nation Yes 16
Speci al skill Yes 16
devel opment for
differently abl ed
students
Any ot her simlar Yes 16
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 03/08/ 2 Nl 31
019 Swachht a |Awar eness
Pakhwada- Drive




Visit to

Yanmuna
Khar dar
Sl um (Awna
reness
Drive)
2019 14/ 08/ 2 Nl 27
019 Swachht a | Swachht a
Pakhwada-
Visit to
N. C.
Joshi
Hospita
2019 16/ 08/ 2 Nill 35
019 Swachht a | Swachht a
Pakhwada-
Visit to
Sri Guru
Tegh
Bahadur
School (A
war eness
Drive)
2019 15/ 09/ 2 Nill 48
019 Literary | Swachhta
Camp in
Sl um
2019 19/ 09/ 2 Nill 39
019 Swachht a | Swachht a
H Seva-
Canpus
Cl eani ng
2019 22/ 09/ 2 Nill Visit Sur vey 47
019 to
Yanuna-
Khar dar
Sl um
(Survey)
2019 26/ 09/ 2 Nl 48
019 Swachht a | Swachht a
Rally in
Kar ol
Bagh
2019 03/10/ 2 Nil I Vot ers 20
019 El ect or al Li st
Veri ficat
i on
Pr ogr amme
2019 06/ 10/ 2 Nill Pl ay on 20
019 Swachht a | Swachht a
2019 12/ 10/ 2 Nl Shabad 31
019 Anaahad | Cul tura
and Led

St age




Show at
I ndi a
Gat e

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
CODE OF PROFESSI ONAL 21/ 07/ 2019 Docunent is posted on
ETHI CS: TEACHERS AND the coll ege website and
THEI R RESPONSI BI LI TI ES regul ar referene i s nade
by various stakehol ders.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Short Term 30/ 01/ 2020 06/ 03/ 2020 31
Course: LIFE

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. CGoogle O assroom 2. Paper Re-cycling 3. Reduced Use of Paper 4. Installing
Sola Sensor Lights 5. Waterless Winals

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 Title: Mentoring the Mentor Programme( MWP) ObjectivesThe role
of teachers in higher educational system has evolved and diversified in recent
times. Besides, the know edge transfer through formal curriculumdelivery
mechani sns, providing learners a platformfor sharing and resolving their
acadeni c and other stress-related issues giving guidance, notivation, enotional
support and hel pi ng them expl ore careers, setting goals, devel oping contacts,
and identifying resources falls in the domain of our defined duties and
responsibilities. MW is a recent practice initiated by the I QAC of the coll ege
to firstly train the teachers to becone nentors. Secondly 1QAC initiated the
MWP to equip the teachers with sone information on the identified thenme from
subj ect experts. Thirdly it ensures uniformty of information inparted on
crucial issues identified after serious deliberations. This practice serves the
dual purpose of one it helps the nentors to think and dissem nate infornmation
in a focused and structured manner. Two all the teachers in the institution are
addressing a pre identified thene in a simlar manner. In this session thenes
of Health and wel | ness and Rel ati onshi p managenent has been successfully
addressed Context: Mentoring is now recogni zed as an inportant part of teaching
| earni g process because of the various distractions and stress experienced by
students. Youth now a days are extrenely conscious of social relations, peer
pressure, career pressure and inmage consciousness. Al of these contribute to
stress and di stracti onswhich not only hinders the teaching | earning process but
the student feels alienated and does not know to whomto turn to for
gui dbce. Facul ty menbers rose to the occasion and recogni zed the responsibility
of their role as nentors in the changi ng scenario of higher education. However,
a need for a focused thene based nmentoring was felt by the teachers when they
experienced sone difficulties, in the initial nmentoring sessions, to
effectively answer the questions of students spanning over varied issues and
concerns. The Practice: Realizing the need for effective nentoring, and with a
view to enhance the existing know edge and experience and to ensure uniformty
in the understanding of the subject, [ectures by expert resource persons were
organi sed. In the present academ c session nentoring sessions have been



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6371_Inclusion_1606997106.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/6371_promotion_activities_1601315540.xlsx

conducted on the followi ng thenmes: Health and Wellness by Dr. on. 6th February
2020. Managi ng Rel ati onships by Dr. Renu Kishore on 27th February 2020 Rol e of
Teachers in Ensuring Mental Health of Students During the Lockdown by Dr. Renu
Ki shore on 2nd May 2020 (Webinar) During the mentoring sessions of students
attendance is taken and the teacher ensures that the students fill in the
feedback form Evidence of Success: The feedback of the students on thene based
mentoring is very encouragi ng. Thene based nmentoring sessions and the thenes
identified was greatly appreciated and well received by the students. They have
asked for nore such sessions on regular basis and have asked for sessions on
career guidance and stress nmanagenent. Details of nentoring sessions in college
and through Webinars is available on follow ng Iinks: Problens Encountered and
Resources Required: MVP activities do take tine and this disturbs the conduct
of classes and teachers who are hard preesed to conplete their courses conplain
against this loss of time. But College takes these mentoring sessions very
seriously and fromthe next session nmentoring period will be indicated in the
Time Table itself to prevent | oss of teaching tinme. Best Practice 2 Title:
Col | aborative Learning and Online Skill Enhancenent (CLOSE) Objectives: CLOSE
was conceptualized with the objective to ensure continuity of the Teaching
Learning process during the Lockdown period. It was also an attenpt to nake
good use of this tinme, turning adversity into an opportunity, by acquiring new
skills so as to keep the faculty nmenbers abreast with the need of the tinme, use
of technol ogy. Context: Wth the sudden inposition of Lockdown due to Covidl9
face to face interaction with students and col | eagues was disrupted, but the
teaching | earning process had to continue. Along with online classes extended
| earning had to continue. Now that the constraint of tine was not a restrain
the chal l enge was to acquire resources for enhancenent of know edge. Reachi ng
out to colleagues far and near lead to collaborating effort and resources.

I nternet had becone everyone’'s lifeline, and the possibility of exploring
resources online gave rise to the idea of Whbinars. The Practice: The
commonal ity of need and purpose brought together three institutes, Anand Schoo
of Social Work, Bhopal School of Social Sciences and Sri Guru Nanak Dev Khal sa
College to sign a MOU to collaborate in Research activities, student exchange
programes, skill devel opnment programes and pl acenent activities. CLOSE is one
activity undertaken to collaboratively organi ze webinars for the benefit of
students and faculty. Few broad ares for focus such as Gender, nentoring,
Qual ity Assurance, | QAC functioning and use of ICT tools, were identified. The
list reveals that care was taken to ensure that needs of all stakehol ders were
catered to and they felt connected and invol ved. Each institute benifitted from
the col |l aborative nature of the webinars. It facilitated resource
identification, division of |abour and nost inportantly interdisciplinary
approach to topic identification and content of webinars and the di scussions
that foll owed. E-FDP on Bl ended Learni ng was organi zed to upgrade faculty
skills in ICT. This was an indept gui dance on how to conduct online classes and
keep the students engaged and acess thie understanding. Information was al so
provi ded on what platfornms can cl asses be conducted and what softwares can be
used for various teaching needs. CLOSE has al so contributed to resource
generation, though in an indirect nmanner, as nost of the Resourcs Persons in
t he webi nars were persuaded to render the service pro bono. The audi ence reach
out was larger and cost to the institutions negligible. Evidence of Success: Is
in the nunber of Webinars organized, in the nunber of participants attending
the webinars and in the press coverage it received. ? The webi nar was organi zed
on the “Benefits of Digital Adm nistration in Lockdown”, on 1st May 2020, in
association with the 1 QAC of Raml al Anand Col |l ege, University of Del hi. Around
150 participants attended the webi nar across the country. ? The webinar on the
topic “Role of Teachers in Ensuring Mental Health of Students during the
Lockdown” on 2nd May, 2020. The focus was on the unprecedented scenario of
| ockdown, with conplete disruption of routines which |ed to psycho-soci al
upheaval s, stress, frustration and nental health concerns. ? On 3rd May, 2020




the Internal Quality Assurance Cell (1 QAC) organi sed a webinar on the topic
“NAAC RAF CRITERION-I11 Research, Innovations And Extension” ? Wbinar on the
topic “Lockdown aur Covid-19 ke Paripeksh nmein Yog ka Mehetva” on 5th May 2020
was organi sed. The speaker was Dr. Vijay Kumar Karn, Associate Professor at
Vi dyant Hi ndu PG Col | ege, University of Lucknow. He introduced the benefits of
Yoga, especially in the context of the pandem c of COVID 19. ? The Internal
Qual ity Assurance Cell (1QAC) of Sri Guru Nanak Dev Khal sa College in the third
lecture in the joint series jointly organi sed a webinar on the topic
“Intellectual Property Rights” ? A webinar was on the topic “CSR- A Quality
Approach to Post Emergency Devel opment”on 12th May 2020 ? The webi nar was
organi sed for the students as well as teachers on the topic “Now Men Need to
Chal | enge Patriarchy” on 13th May 2020 under the aegis of Internal Quality
Assurance Cel |l (1QAC). ? A weeklong Online Faculty Devel opment Progranme (FDP)
on Bl ended Learning from 18th to 23rd May 2020. This national |evel
col I aboration has attracted nore than 150 participants from across vari ous
states of the country, which includes senior professors from both governnent
and private educational institutions. Quest Alliance, an agency which has
i nmense experience in online learning, is the know edge partner for the
programre. The objective of the FDP is to build capacities of the faculty,
which in turn will help students develop better skills. ? A webinar on
“Internationalisation of H gher Education in India” dated 24th May 2020 was
organi zed. The speaker of the webinar was Dr Shyam I nda, NAAC Advisor. ? On
29th May 2020. Webinar on “Constitutional oligations _ Values, Rights, Duties
and Responsibilities of Ctizens” was held and the speaker was Adv.E. G Carl o,
speci al public prosecutor Govt advocate and advocate high court of MP. ? The
Internal Quality Assurance Committees of Anand Institute of Social Wrk, Anand,
Bhopal School of Social Sciences, Bhopal, and Sri Guru Nanak Dev Khal sa
Col I ege, New Del hi, jointly organi sed a webi nar on “New Perspectives on Nature
Conservation in Post-COVID 19 Era” on 5th June 2020, to comenorate World
Envi ronnent Day 2020. ? On 21st June, webinar 21st June on “Psycho- Physi cal
Chall enges of Grls in HElI's by Dr Krishna Shah, Asst. Prof in Departnent of
Gynec and Cbs at Snt. Malini Kishore Sanghvi Horeopat hi ¢ Medi cal Coll ege was
delivered ? Webinar on “Corona Pandem c: Coping in the Unpredictable Scenario”
was organi sed by Dr Puja Dewan, Gyanecol ogi st and Musician Arcady Life, New
Del hi dated 23rd June 2020. ? International webinar was organi sed “Education
and Nation Building” by Prof. Vinod Kumar M shra, Secretary General, Wrld
H ndi secretariat, Mauritious on 11th July 2020.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. sgndkc. or g/ sk/ docunent s/ upl oadedfil es/ bestpractices_151220022118. pd
f

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

NSS is not just another society of the college. Because of the simlarity in
the aims and objectives of the two, additional focus is given to the
functioning of the NSS wing of the college. The distinctiveness of NSS is
reflected in the arduous and ardent fervor with which students engage in its
activities year after year. @uiding principle of the college is GQuru Nanak Dev
Ji's three cardinal principles of “Naam Japna, Kirt Karna and Vandh Shakna” (to
take God's nane, to do one’s work, and to share with others). This aligns with
the m ssion and vision of the college of inparting scientific training to
students and preparing themto becone responsi ble and sensitive citizens of the
country and comunity. Sone significant works in which students are invol ved
year after year are: 1. Organising Blood Donation canps and Heal th canps 2.



https://www.sgndkc.org/sk/documents/uploadedfiles/bestpractices_151220022118.pdf
https://www.sgndkc.org/sk/documents/uploadedfiles/bestpractices_151220022118.pdf

Propagati ng the Swachhta nessage and carrying out Swachhta drives fromtime to
time. 3. Ensuring significant International days are celebrated in the Coll ege.
4. Organi zing donation Drives for the underprivileged. 5 Organising Literacy
drives in the underprivileged colonies. 6. Participate in managing traffic
during events organi zed by the Govt. and DGVC 7. Organi ze tal ks and awar eness
canpai gns on soci al issues such as gender. 8. Awareness drives are multi-
pronged, acadenmi c in organizing essay witing and quizzes, community oriented
in organizing rallies and Nukkar Nataks along with signature drives. 9.
Reiterating one’s comitnment to social causes by undertaking oath taking
cerenoni es. 10. Students actively engaged in e - canpaigns in the fight against
Covid 19. The learning derived out of these social engagenents is trenmendously
beneficial for the participants: 1. It hones their personality and nakes them
sensitive human beings. 2. It makes themgrateful for the privileges enjoyed by
them 3. They acquire skills of conmmunication, both of interaction and content
witing. 4. It encourages themto think about social issues and engage wth
them positively. 5. They learn how to organi ze a canpaign and all that is
required to make it a success. 6. They learn frompeers. 7. Involvenent in NSS
activities at times help themto shed their own inhibitions and achieve clarity
of thought. 8. On one hand they learn | eadership qualities and on the other
submt to discipline. 9. Learn to appreciate different perspectives and
opi nions. 10. Mst inportantly success lies in teameffort and not in the
i ndi vi dual .

Provide the weblink of the institution

https://ww. sgndkc. or g/ sk/ docunent s/ upl oadedfil es/institutedistinctiveness 1512

20125500. pdf

8.Future Plans of Actions for Next Academic Year

Covid 19 pandeni c has caused a churning in individuals and institutions. It has
convinced one and all of the necessity to use technology to survive, becone self
sufficient and reach out to the conmmunity because one cannot survive alone. It
has al so enphasi sed the need to rel ook into our personal and professional roles
and goals. There is definitely a need to realign our actions and thoughts with
the professed objectives and outcones, that of inculcating social responsibility
and inparting training to students to help them achi eve their professional goals
and responsive and sensitive citizens of the country.Wth this in mnd follow ng
activities have been identified for the next academ c session: 1. Two oline
courses will be designed and initiated keeping in mnd the change ushered in by
Covid 19 in the professional sphere and social relations. 2. Deligation and
accountability of work to be further streamined. Need for this is felt on two
accounts, one it will enhance bel ongi ngness of staff nenbers towards the
institution and two it will increase transparency in the functioning of the
college. 3. In consultation with the i medi ate nei ghbour hood atl east two
activites will be undertaken. NSS initiaties in this session has paved the path
for increased interaction with the comunity around the college in activities
nmutual |y beneficial to all. 4. Processes will be put in place to facilitate
adm ni strative and academic interface. This is intended to deliver work in a
tinmely manner without encroaching and interfering with each other’s work and
time. 5. Workshop for students to hone their organizing skills. College takes
pride in providing opportunities to students to orgnise socities and events and
it is felt that they should be trained and exposed to techni ques of tine
managenent, resourcenmanagenent, team buil ding and keeping focus on the goal and
obj ective of the event. 6. Organize field trips to famlarise students with rea
life formalities and processes and survival skills. It is inportant to expose
students to real life scenarios and procedures so as to equip themfor the rea
life challenges. 7. Start a garden society to creat awareness, give gardening
tips and creat a vertical garden with the objective of creating environnent
awar eness and nore inportantly introducing to students the theurepetic advant age
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of gardening. 8. Bring together a group of students who will take the
responsibility of identifying a difficulty in or around coll ege and present a
proposal for solving the problem 9. Train students for MCQ and Open Book Exans.
The final Senester students due to Covid 19 crisis were suddenly faced with the
chal  enge of open book exans 10. Encourage and train teachers in the use of
online teaching | earning tools. Recent experience during the Lockdown has
notivated teachers to devel op content for online delivery but has al so brought
forward the challenges and | ack of tools and techniques to effectively engage in
onl i ne teaching.
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