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5. (a) Attempt any two of the following : (274=3)

(i) Distinguish between Transfer angd

Promotion

(ii) Distinguish between Potential Appraisal and

Performance Appuil@ll
(iii)y Work Life Balance ahd Workforce
Diversity Y Y

(iv) E-HRM and Green‘m
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was revealed that the problem

performance appraisal system. The HR manager

further explained that the performance appraisal
mechanism was not fruitful for the employees in

terms of their career prospects and it lacks overall
employee development objectives.
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