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(C;) What is Human Resmrce Management ? Exﬁmme th

Human Resource Manager in the industrial
b Define the term Employee Empowennem_, Explain i 3
: of employee empowerment to employees. and.

orgamzatlon
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'(;3.-) «“HRM is not restricted to. hiring and firing of peo;;

Comment on the statement and discuss the functi

HRM

(b) beﬁne Human"Resource Policy. Hoﬁ do HR ;vm
benefit the organizations ? e |
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‘Brieﬂygxplain' the steps  involved in the process of

employee selection. - p .

«Job description and job ‘specification- are the two

by-products of job analysis.” Discuss this- stateﬁ*nent. 7
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'Discuss the SIgmﬁcance of trammg to both employ
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Discuss the various: sources of recruitr_nent._ 8
Distinguish between ‘Placement’ and ‘Induction’. 7
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employees. Why is ‘On-the-job’ training preferred for the
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operative employees _?
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(a)

the dlﬂ‘erent bases of promotlon
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+ is Performance Appraisal ? Explain Ma“agement by
What 15
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Differentiate between sensitivity training and role playing
How is role playing useful 1r1 managemen
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development ?
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(@) Explain the meaning and causes of industrial

disputes. 8

(b) Explain the concept of employee health. How do working

conditions affect emplpyee health 2 7
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(a)l Why do grigvances arise ? Explain | the procedure for
- redressal of gﬁeva;nceé. | ' 8
(b) | Expl;ﬁn the different types. of fringe benefits -provided to._
| the employees in Ilndié. l J | 7
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p any three of the o :
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